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Full-Time Employment Data 2010 
(Undergraduate) 

Data Not 

5% 

Higher Study 
15% 

Looking for Jobs 

14% 

66% 

Figure 14: Full time employment data for undergraduates 

Undergraduate Employment Data (Department 
Wise), 2010 

Bachelors of Business Administration 

Table 7: Sector Wise Employment Data (BBA) 

Sector Number of Students 

Bank 25 

Consultancy I 

Financial Institute 5 

FMCG 15 

Logistics 6 

Manufactming 17 

Education 3 

NGO 2 

Airlines 6 

Telecom 13 

IT 2 

RMG 15 

Self employed 7 

Others 9 
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Sector Wise Employment Data (BBA) 

otl'1 ers 

[ dut iltion NGO 
196 1% 
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Figure 15: Sector Wzse Employment Data (BBA) 

=~!.:.._~~~~==============~ ~ BRAC UniYf!rSily Annu~ Report 2010 
¥ 

BSc in Computer Science (CS) and BSc in 
Computer Science and Engineering (CSE) 

Table 11: Sector Wise Employment Data CS 
andCSE 

Sector Number of Students 

Bank I 

Education 3 

IT 4 

Consulllmcy 1 

Others 2 

BSc in Electrical and Communication 
Engineering 

Table 12: Sector Wise Employment Datu 
(ECE) 

Sector Number of Students 

Telecom 5 

Education 12 

IT 11 

Bank I 

Logistics 1 

Manufactming 1 

Others 5 

Marine I 

BSc in Electrical and Electronics Engineering 

Table 13: Sector Wise Employment Data 
(EEE) 

Sector Number of Students 

Airlines I 

Education 1 

IT 2 

Development I 

Others 2 

Power Generation 1 

BRAC UmYf!rSily Annu~ Report 2010 

Post-graduate Employment Data, 2010 
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Sector Wise Employment-CS and CSE 

Consultancy 
9% 

Education 
27% 

Figure 19: Sector Wue Employment Data CS and CSE 

Sector Wise Employmeot-ECE 

Manufacturing 
3% 

Logistics 

"' 

Marine 

Bank ,. .. __ J 
3% 

Figure 20 Secror Wue Employment Data (ECE) 

Figure 21: Sector W~.re Employment Data (EEE) 

According to the data availed from respective departments it reflects that overall employment is almost 
100% of the post-graduates. One of the significant reasons observed is that a large number of the 
proportion has been already employed before they even have started the post-graduation. However, in 
year 2010 the employment rate is very high in compared to the previous years. 

Table 15: Post-graduate Employment data 2010 

Degree Total Student 

MBA 53 

LLB 2 

MDS 12 

MPH 20 

MED 21 

ECD 12 

MSAE I 

MAGD 11 

PGDMA 7 

ENH 4 

Biotech 5 

MDM 5 

Employed % Uoemployed % 

1% 

45 87% 7 13% 

0 0 0 0% 

12 100% 0 0% 

20 100% 0 0% 

21 100% 0 0% 

12 100% 0 0% 

1 100% 0 0% 

11 100% 0 0% 

7 100% 0 0% 

4 100% 0 0% 

5 100% 0 0% 

5 100% 0 0% 

Employment Data, 2010 (Post-G raduate) 
Higher Stu dy 

8% 

Figure 22: Employment Data (Past-Graduate) 
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Higher Study o/o 

0 0 

2 100% 

0 0'/o 

0 0'/o 

0 0'/o 

0 0'/o 

0 0'/o 

0 0'/o 

0 0'/o 

0 0'/o 

0 0'/o 

0 0'/o 
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BSc. In Economics and Social Science 

Table 8: Sector Wise Employment Data (ESS) 

Sector Number of Students 

Media 3 

Manufacturing 4 

Education 4 
NGO 6 

Telecom I 

Others 4 

BSc in Architecture 

Table 9: Sector Wise Employment Data (ARC) 

Sector Number of Students 

Architect Firm 24 

NGO 4 

Development 3 

BA in English 

Table 10: Sector Wise Employment Data 
(ENH) 

Sector Number of Students 

Media 2 

Education 4 

Hotel 1 

Table 14: Employers' List 2010 

Sector-wise Employment Data (ESS) 

Figure 16: Sector WISe Employment Data (ESS) 

Sector Wise Employment Data (ARC) 

Develt~pmenl 

Figure 17: Sector Wise Employment Data (ARC) 

Sector Wise Employment Data (ENH) 

Figure 17: Sector W"rse Employment Data (ENH) 
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Employers' List 2010 

Aarong Islami Bank Baogladesh Limited 

ABBankLimited ABC OM Australia Pty Ltd. 

ACI Limited Augcre Wrreless Broadband Bangladesh Limited (QUBEE) 

Ahsan Rashid & Company JA Architects 

Akij Food & Beverage Ltd. Jaisim- Fountainhead 

AI-Arafa Islami Bank Limited L, Exobo Ioteroational 

Ammasb TRS Ltd Latitude-23 

APL(Bangladcsh)Pvt. Ltd. Mercantile Bank Limited 

Amb Baogladcsh Bank Limited. Nestle Bangladesh Limited. 

Arc Architectural Consoltant Ogilvy 

Babylon Group One Bank Limited 

Barger Paints Bangladesh Limited Otobi Limited 

Bashirul Haq & Associates ltd. Peoplescape 

Biman Bangladesh Airline Limited Premier Cement 

Biome Environmental Solutions Pvt Ltd, Prime Bank Limited 

BRAC Puraloy Prokaoshali Ltd 

BRAC Bank Limited Rackitt Benkiser 

British American Tobacco Bangladesh RMA architects pvt. ltd. 

C & M Architects Robi Axiata Limited 

CAD Ltd Sanofi Aventis 

CitiBankNA Singer Bangladesh Limited 

Concord Gronp South East Bank Limited 

Dhaka Bank Limited Square Pharmaceoticals Limited. 

Domus Standard Bank Limited 

Dutch Bangia Bank Limited Standard Cbartered Bank Limited 

Eastern Bank Limited Studio-5/12 

EXIM Bank Limited Systain Consulting 

First Security lslami Bank Limited. Tanya Karim N .R. Khan & Associates 

Gesellschaft ftlr Technische Zusammenarbeit (GTZ) The City Bank Limited 

GMG Airlines TNT Express 

Grameenphone Limited Transcom Electronics Limited 

Gulf Air Trust Bank Limited 

Heidelberg Cement Unilover Bangladesh 

Hong Kong and Shanghai Banking Corporation (HSBC) United Commercial Bank Limited. 

Horizon Uttara Bank Limited 

IDLC Finance Limited Uttara Finance Limited 

Innovation Concept & Development Limited (ICDL) VASlU SHILPA Consultants 

INTACH VistaaraArchitects (Pvt.) Ltd 

Investment Corporation ofBaogladesh Volume Zero 
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Annul Report on Teaching 

The Teaching Learning Center (ILC) of BRAC 
University works both with faculty members and 
students to strengthen effective teaching 
practices. TLC has been working since the 
beginning of the university with the mission to 
encourage and facilitate a learner-centered 
learning environment across the departments of 
the University. 

The activities ofTLC 

}> Organizes three days workshop on Teaching 
and Learning at BRAC University for newly 
recruited faculty. 

> Extends support to Residential Semester for 
providing initial orientation. 

)- Provides support to students for improving 
their writing skills through the Writing 
Centre ofBRACU. 

)- Offers individual psycho-emotional support 
through Counseling Unit ofBRACU 

> Organizes workshops on Personal and 
Professional Development for students, 
faculty members and staff ofBRACU. 

TLC facilitates the integreted sessions on Ethical 
Dilemma and 'Personal Development: Habits of 
Highly Successful Studeots' (Ethics and Culture 
course) for the students of Residential Semester 
ofBRAC University as well. 

Center (fLC) BRAC University 

Activities of Teaclllng Learnlng Center (fLC) 
in 2010: 

1. Workshops on Teaehing and Learning at 
BRAC University for the newly recruited 
faculty of BRACU : 3-Days Workshops on 
Teaching and Learning at BRAC University for 
the newly recruited faculty ofBRACU were held 
on January 02-04(fLC-l), and May 08-10 (ILC-
2) 2010 at BRACU Savar campus. These 
workshops were designed as an extended 
orientation program for the Faculty members 
where they had the wide scope to know the 
activities of BRAC University and could have a 
clear perception about the synergy between 
BRACandBRACU. 

The workshop focused on to explore BRACU as 
a Teaclllng -Learning Laboratory both for the 
faculty and the students. The workshop added 
extra values with the sessions on Counseling 
(both academic and personal) from BRACU 
Counseling Unit. 

The workshops were facilitated by Prof. Md. 
Golam Samdani Fakir, Ms. Farida Akhter, Mr. 
Md. Mahfuzul Bari Chowdhury, Dr. Monica 
Gomes, Ms. Mahbuba Naznin Sani, Ishfaq llahi 
Choudhury ,Prof. Mumit Khan, and Ms. Samina 
Anzum Chowdhury 

l. Day Long Follow-up Workshop on 1 '7'h 
Apr112010: A daylong Follow-Up workshop was 
held on 11"' April 20 I 0 Saturday, for the faculty 

Picture:: Teadling-Learningworkshop on MayOB-10, 2010 
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Picture: Session on Personal Development/ Students ofRS, Savar residential campus 

June 19th 2010: The workshop was jointly levels of teaching-experiences at BRACU. The 
organized hy TLC and CSO of BRACU for the first Consultation Workshop was held oo July 
students of House of Volunteers. The workshop 121h'2010 with Directors, Chairpersons and 
focused on ensuring practices of effective habits Department Heads of different Departments, 
hy the students. Centers and Schools of BRACU aimed to share 

C. workshop, designed for the Students of 
Residential Semester, Savar Campus, BRACU 
on June lOth' 2010 and on October 11th 2010 

The session was organized for the students of 
BRACU for their residential semester (this 
session has been included to their Ethics and 
Culture subject for each semester). 

The session was designed based on the book The 
Seven Habits of Highly Effective People; written 
hy Stephen R. Covey. The main focus of the 
session was to make the students think, how they 
could apply these habits in their lives to be the 
most successful and effective leaders of the 
nation. Total number of participants' were 360 
and the facilitators were Prof. Md. Golam 
Samdani Fakir, Pro-VC, Ms. Mahbuba Naznin 
Sani, Sr. Lecturer, Ms. Sabrina Shahidullah, In­
Charge, CSO and Ms. Samina Anzum. 
Chowdhury, Lecturer, TLC, BRACU. 

4. Consultation Workshops on Best Teaching 
Practices at BRAC University 

Ensuring the quality of teaching for all students 
has become a major concern for BRAC 
University. For addressing this concern, BRACU 
recently facilitated a number of workshops (fully 
initiated hy TLC) with the faculty of different 
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the on-going best teaching practices as well as 
identifying existing gaps and ways to improve 
the gaps at BRACU. 

On August 5th, 2010, A Follow-up (Second) 
Consultation Workshop was held with the 
Directors, Chaitpersons and Department Heada 
again focusing on the outputs, generated on the 
first Consultation workshop and went for an 
Action plan. 

The third Consultation Workshop held on 22nd of 
August'2010, followed hy the second ooe, had 
been designed for the senior and mid-level 
experienced faculty members of BRACU, 
selected from respective departments, schools 
and centers for getting their ideas on the same 
ISSUe. 

The findings of second Consultation workshop 
(14 issues of concern) were shared in the 62nd 
Academic Coordination meeting (ACC). Several 
actions had been taken to address those issues. 
One of the most significant decisions was taken 
to develop a Core Facilitstioo Team (CF1) from 
different dept., schools, centers, and institutes for 
the faculty development initiative at BRACU. 

S.Day-long Workshops on The Art of 
Questioning in Creative Teaclllng at BRAC 
University 

~::::::::::::::::::::::::::::::::::::::::::::::::::mM~~c~u~~~~o/~km~~·M~R~~~~~to~~~~~::::~ 
department The presenters were Ms. Sadia S. 
K.azi and Mr. Khalilur Rahman. The workshop 
was wrapped up by the closing comments 
followed by creative and constructive feedbacks 
from the Head of TLC, Prof. Md. Golam 
Samdani Fakir, Pro-VC, BRAC University as 
well as from the participants/members of CFT. 

c. Third Experiential Teaching Learning 
Workshop with the Core Facilitation Team (CFf) 
of BRACU on Personal Development: Habits of 
High Performing Teaehen on October 21 ,2010 

Third Experiential Teaching Learning Workshop 
with CFT was held on 21 11t October. The 
workshop was divided into two sessions. In the 
early session there was a short presentation on The 
Seven Habits of High Performing The second 
session was focused on Micro-Teaching 
presentation and the presenters were Ms. Farrah 
Jabeen and Mr. Golam Jamil from Centre for 
Laoguages (CfL). The workshop was wrapped up 
by the closing comments followed by creative and 
coos1ructive feedhacks from the Director of TLC, 
Pro£ Md. Go lam Samdani Fakir, Pro-VC, BRAC 
University as well as from the participants and 
members ofCFT. 

8. 6-days Training Workshop on Professional 
Development for the employees of Sheltech 
(Pvt.) Ltd & Platinum Suits ( Sept'25-Sept'30) 

A six days training workshop on Professional 
Development for the employees of Sheltech 
(Pvt.) Ltd & Platinum Suits had been facilitated 
from 25th to 30" September 2010 at Platinum 
Suits, Banani, Dhaka. 

Picture: Training workshop with Shelteck and Platinum Suits 

The workshop was organized hy Sheltech (Pvt.) 
Ltd. And Platinum Suits. BRACU Career 
Services Office (CSO) co-ordinate the workshop 
with the support ofTLC in material development, 
recourse person hiring and constant supervision. 
The sessions were facilitated by Ms. Sabrina 
Shahidullah(In-charge, CSO) and Ms. Samina 
Anzum Chowdhury, Lecturer, TLC. A short visit 
of Prof. Md. Golam. Samd.ani Fakir in the 
workshop added extra values in learning of the 
participants 

TLC Reeruitment in 2010: 

Ms. Samina Anzum 
Chowdhury has joined as a 
full time faculty member at 
TLC in Mareh '2010. She 
got both of her Graduation 
and Masters degrees on 
Education from University 
ofDhaks (I. E. R.). 

Picture: 3rd TLC Workshop. 
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Picture:: Workshop on Personal Development :Habits of High Pelforming People for the Admin Stq!Js ofBRACU 

of BRAC University (BRAC U) who attended BRACU involved in dealing with students, 
the January 2-4 2010 Workshop on Teaching and guardians, faculty and other colleagues needs 
Learning at BRACU Savar Campus. The strong people's skills to provide better service to 
workshop aimed to get the reflections and them. This workshop aimed for the professional 
sharing ideas and learning experiences in their development of the administration and 
teaching from the newly joined faculty ofBRAC management staffs ofBRACU. It was organized 
University. The workshop was facilitated by jointly by TLC and CSO ofBRACU. 
Prof. Md. Go lam Samd.ani Fakir, Pro-VC, 
BRACU and was carried through all total seven 
questions based on a required reading titled, The 
Teachers as an Effective Performer(Hunt, 
Gillbert H., Wiseman, Dennis G. and Touzel, 
Timothy J., 2009, pp.l04-132, USA). 

3. Day-long 
Development: 
People: 

workshops on Personal 
Habits of ffigh Performing 

a. workshop,designed for the Administrative 
and Management Staffs of BRAC University 
(batch-1 & II): The management staff of 

The first workshop was held on May 29" and the 
second was held oo June 12th, 2010. 

Total number of participants were 55 (24+31) 
and the facilitators were Prof. Md. Golam 
Samd.ani Fakir, Pro-VC, BRACU, Air 
Cdre(Retd.) Ishfaq llahi Choudhury, Registrar, 
BRACU, Ms. Sabrina Shahidullah, In-Charge, 
CSO and Ms. Samina Anzum Chowdhury, 
Lecturer, TLC, BRACU. 

b. workshop, designed for the Bouse of 
Volunteers (BoV) of BRAC University on 

Picture: Workshop with House of Volunteers 

~================~~~~~1~~ r-- BRAG University Annual Report 2010 ~ _ 

Picture: Workshop with CjL on Art of Questioning 

a. workshop,designed for the faculty members Samdani Fakir, Pro-VC and Director TI..C, 
of CfL on July 1 7"', 2010: A day-long workshop BRACU and Ms. Samina Anzum Chowdhury, 
oo The Art of Questioning organized by TLC Lecturer, TLC, BRACU. 
was held oo 11"' of July'10 for the 29 faculty 
members of Centre for Languages (CfL) of 
BRACU. It was conducted through Colloquium 
method based on two major parts, as: a) why ask 
questions, how to elicit responses and how to 
respond to the students' responses? b) exercises 
on Identifying the types of questions and 
Formulating of questions. 

b. workshop,designed for the faculty members 
of BRAC Business School (BBS) on 
September'l3rd, 2010 : The workshop was 
designed for the faculty members of BRAC 
Business School (BBS).Number of participants 
were 16 and facilitated by Dr. Md. Golam 
Samdani Fakir, Pro-VC, Ms. Sabrina 
Shahidullah, In-Charge, CSO and Ms. Samina 
Anzum Chowdhury, Faculty member, TI...C, 
BRACU. 

6. Session on Ethical Dilemmas, on August 
Sth, 2010 for the Students of Residential 
Semester, Savar Campus, BRACU 

A session on Ethical Dilemmas was facilitated 
for the residential semester students as a 
concluding part of the semester course "Ethics 
and Culture". There were two sessions for 120 
minutes each for a total number of 61 students. It 
was conducted through Colloquim method; 
twelve cases on ethical dilemmas were discussed 
followed by a power point presentation as well. 
Sessions were facilitated by Dr. Md. Golam 
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7. Experiential Teaclllng Learning Workshops 
with the Core Facilitation Team (CFf) of 
BRACU on September'lP, 2010 

a. t•t Experiential Teaehing Learning 
Workshop with the Core Facilitation Team 
(CFf) of BRACU was held on Sept'16, 2010. 
The workshop aimed to explore and develop a 
greater social bondage between each of the 
nominated members of CFT. Again, the objective 
of the workshop also was to develop better ideas 
to hannonize the faculty's teaching styles based 
on the learning styles of the students. The 
workshop was carried out through group 
discussions, group presentation and exercise, 
based on i) Socialization processes and ii) How 
Studeots' Learn VS How we Teach. 

b. Seeond Experiential Teaching Learning 
Workshop with Core Faellltation Team (CFI') 
of BRAC University, was held on ~ 
October'l010. The workshop was divided into 
two sessions. The first session focused on The 
Art of Questioning in Creative Teaching at 
BRACU, which was conducted through 
Colloquim method and was facilitated by Mr. 
Shawkat Kamal and Mr Mahmudul Haq 
(Members ofCFT, School of Business). 

The second session was focused on Micro­
Teaching presentation and the presentation was 
from Computer Science and Engineering (CSE) 
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Global Development 

BRAC University is the one and only affiliates of 
the Global Development Learning Network 
(GDLN) (http://www.gdln.org) in Bangladesh 
and has been operating since 2006. This centre is 
coordinated by the World Bank from Washington 
D.C. The GDLN is a parlnership of over 120 
recognized global institutions (affiliates) in over 
80 countries that collaborate in the design of 
customized learning solution for individuals and 
organizations working in development issues. 
Affiliates are as diverse as the Asian Institute of 
Management, the Ethiopian Civil Service 
College, the Islamic Development Bank and 
Pontificia Universidad Catolica of Peru. The 
centre for GDLN at BRAC University has its 
own Video Conferencing Centre. This is located 
at the 18th floor of University Building and is 
used to conduct live meetings, corporate affairs, 
seminars and presentations among people who 
are geographically apart. Furthermore, it enables 
virtual tours and participation in global events. 
Around 40 people can participate at a time 

GDLN Activities: 

Workshop on The Global Youth Anti-corruption 
Network 

A workshop on "The Global Youth Anti­
corruption Network" via Video Conference was 
held 12 JllliWII)', 2010. This was the 1st eveot of 
the year. 

This workshop had connected WorW Bank HQ. 
Washington DC with several countries: Bangladesh 
(BRAC university GDLN Center), Burundi, 
Colombia, India (New Delhi), Macedonia, 
Philippines, Sierra Leooe, and Zimbsbwe 

The session had started with introductory 
remarks of the Youth Services, Governance & 

APO e-Leaming Program on Information 
Security Management SY"tem: IS027000: 

This course was organized by Asian Productivity 
Organization (APO) in collaboration with 
National Productivity Organization (NPO) 
Baogladesh and the GDLN of the World Bank 
platform from 19 to 22 April 2010 at BRAC 
University Video Conference Centre. 

The intent of this course was to enable 
participants to understand the standards, 
requirements, and application of the Infonnation 
Security Manageroeot SY8tem (ISMS) based oo 
IS027000 standards; and to prepare them to 
become lead assessors and practitioners for 
enhancing efficiency and productivity. 

Dialog on Civil Service Training Program on 
Private Sector Development 

A two hour video coofereoce for the 2od Pilot 
Program of CSTP oo PSD was held on 26" April, 
2010 from 2:30 to 4:30pm at BRAC University 
Center. The video conference was the part of 3 
weeks training program organized by the 
Bangladesh Enterprise Institute (BEl) in 
partnership with Institute of Governance Studies 
(IGS), BRAC University and KDI School of 
Public Policy and Management, South Korea. 
Seventeen Deputy Secretaries of the GoB have 
participated this Video Conferencing session. 

International Symposium on Cardiae Care for 
ICU n111'80s and phY!'ielans: Series 1 

The World Heart Foundatioo has organized the 
International Videoconference on Cardiac Care 
for ICU nurses and physicians: Series 1 via 
Video Conference from June 2010.This Series 1, 
was funded by the VinaCapital Foundation 
Vietnam, the World Heart Foundation and 
supported by the World Bank Global 
Development Learning Network Asia Pacific. 

The Symposium was scheduled on 3nt Thursday 
of every other mooth from 6.00 pm to 9:00pm. 

APO Energy Efficiency in SMEs: 

This course was organized By Asian Productivity 
Organization (APO) in collaboration with 

GDLN Aetivities: General Meeting, Sri Lanka, 
2010 

Global Development Learning Network Asia 
Pacific (GDLN AP) organized its anoual geoeral 
meeting in Sri Lanka, 2010, hosted by the World 

Bank Colombo office and Distance Learning 
Ceoter Ltd, Sri Lanka. The meeting took place 
from 15 -20 Nov, 2010. BRAC University is the 

only GDLN Affiliated ceoter in Bangladesh and 
Mr. Ishfaq Ilahi Choudhury the Registrar, 
attended in that GDLN AP regional general 

meeting. More than 40 representatives from 
South Asia, East Asia and the Pacific gathered in 
Colombo, Sri Lanka to discuss how the region 

could boost its provision of knowledge exchange 
and capacity building 

Distance Learning Course on the Mierofmance 
Training of the Trainers (MFT01) 

The Seventh delivery of the Microfinance 
Training of Trainers coorse (MFTOT-7) started 

on Dec 9 and will eootinue till Apri120 1 0 . 

Microfinance is recognized as an effective 

development interaction that enhances access to 

financial services by low income individuals. 
While there is great demand for microfmance 

services the main constraint is not a lack of funds 
but a lack of capacity in operating a sustainable 
institutioo. To address this problem, the ADBl, 

TDLC which is a member of GDLN Asia Pacific 
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etwork (GDLN) Center 

Innovation Practice, World Bank Institute. This 
was followed by open house discussion, in which 
ten selected youth organizations forming the core 
of the Global Youth Anti-Corruption Network 
had participated to (1) learn about ways to 
strengthen and expand their network and the role 
they can each play in that process; (2) learn from 
each other's experience in fighting corruption 
and successful case studies of youth action 
against corruption from around the world; (3) 
increased their awareness about the role they can 
play in fighting corruption in their countries. 

Dr. Iftekhar Zaman, CEO, Transparency 
International Bangladesh and a number of youth 
participated from Baogladesh side. 

International Symposium on Cardiae care 
session: Series 2 

The World Heart Foundatioo has beeo organizing 
the International Videoconference on Cardiac 
Surgery series via Video Conference since 
December 2008. The series cardiac care session 
was funded by The VmaCapital Foundation, 
hosted GDLN Center, Hanoi and the GDLN 
Center Ho Chi Minh City, Vietnam in cooperation 
with the Cardia Vascu.lar Surgery Association of 
Vietnam and the Viet Due Hospital. 

The seminar, for series: 2, was scheduled on 2nd 
Thursday of every other month from 6.00 pm to 
9:00 pm at the BRAC University Global 
Developmeot Learning Network (GDLN). We 
connected world class cardiac surgeons in the US 
and Canada to the cardiac surgeons in South East 
Asia, and beyond via a live videoconference. 
The cardiac surgeons in Baogladesh, Cambodia, 
China, lndooesia, and Vietnam had participated 
at the meeting. 

National Productivity Organization (NPO) 
Bangladesh and the Global Development 
Learning Network (GDLN) of the World Bank 
platform from 17-20 May, 2010 at BRAC 
University Video Conference Centre. 

As one of its major initiatives to promote energy 
efficiency and energy management, the APO 
initiated a series of projects to build the capacity 
of member countries. In 2010, a three-phase e­
leaming course was held to deliver basic training 
on Energy Efficiency for 15 member countries. 
High-performing participants from this course 
were selected on a merit basis for this advanced 
training to receive in-depth, comprehensive 
training. 

A discussion program on the Land Acquisition, 
Resettlement and Rehabilitation program 

A two hour discussion program on the Land 
Acquisition, Resettlement and Rehabilitation 
program was held through Video Conference at 
BRAC University GDLN Center. Dr. Ferdous 
Jahan (Academic Coordinator, BDI), Ms. Sabs 
Moin from WB Dhaka office and Mr. Juan 
Blazquez Ancin, GDLN coordinator, South Asia 
Region, World Bank, were present in this 
discussion forum. This discussion event was 
coonected World Bank Headquarters, Washiogten 
DC with the GDLN VC Ceoters at Colombo. 

e-Learning Course on Food safety management 
and Food Traceability 

This course was also organized by Asian 
Productivity Organization in collaboration with 
National Productivity Organization (NPO) 

and the United Nations Capital Development 
Fund (UNCDF) launched the MFToT program in 

2005. 

The interactive microfinance distance learning 
course (MFDL) developed by UNCDF was the 

core learning material for study. Four (4) 
Interactive Video Conference took place in 4 
months at BRAC University Premises along with 
online tutoring, e-discussion and online exams. 

Submission of assignments and receiving online 
tutoring were helped participants to master the 

knowledge of best practice of microfinance. 

Sites connected for the session were Mghanistan, 

Bangladesh, France, Japan, Mongolia, Nepal, 

Papua New Guinea, Philippines, and Sri Lanka 

GDLN Ceoters. 

This series began as a capacity building effort for 
the fine cardiac surgeons in Vietnam. It has 
grown into a world wide effort with participants 
in Vietnam, China, India, Baogladesh, several 
countries in Africa, Israel, Ireland and the US. 

The Singapore Experience - Ingredients for 
successful Nationwide e-Transformation 

A day long event was held on Wednesday, 3 
February, 2010. Countries participating via 
videoconferencing were: Bhutan, Nepal, 
Pakistan, and Sri Lanka. 

The workshop shared the role of ICT in the 
public sector transformation agenda and 
Singapore's success in eGovernment via close 
collaboration with the private sector. Experts 
from Singapore Government CIO Office and 
leading Singapore ICT compaoies, namely, IDA 
International, Crimson Logic, NCS, 
novaCITYNETS aod Ecquaria shared highlights 
about Singapore's 30 years of eGovernm.ent 
journey. 

Ms. Ellen Goldstein; Country Director, World 
Bank Bangladesh, Ambassador Verghese 
Mathews Singapore High Commissioner to 
Bangladesh, and Mr. A.K.M. Abdul Awal 
Mazumder, Secretary, Ministry of Science and 
ICT were present in the opening session of this 
workshop. 

CUm.ate and Disaster Resilience Initiative 
(CDRI) for Asian Cities 

Tokyo Distance Learning Center coordinated a 
new program, called "Climate and Cities 
Resilience initiative (CDR!) for Asian cities". 
This course was designed with blended-learning 
including four Video Conferencing sessions 
from Feb 2010 to April 2010. The duratioo of 
each session was 3 hours. This initiative was 
taken because climate and disaster related risks 
were increasing in Asia. CDRI was initiated in 
2008 by various partners, taking a 
developmental approach to reducing climate 
related disaster risks. 

Participants were from City governments, urban 
ministries from CITYNET member cities and 
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their respective countries. The Cities connected 
by Video conference were Chennai (India), 
Colombo (Sri Lanka), Dhaka (Baogladesh), Hue 
(Vietnam), Kuala Lumpur (Malaysia), Makati 
(Philippines), Sukabumi (Indonesia), Suwoo 
(Korea), Kyoto (Japan). There were six 
participants from Dhaka City Corporatioo. 

APO e-Learning on Knowledge Management 
Concept 

This course was organized by Asian Productivity 
Organization (APO) in collaboration with 
National Productivity Organization (NPO) 
Baogladesh and the GDLN of the World Bank 
platform from 2 to 5 March 2010 at BRAC 
University Video Conference Centre. 

The main faculty comprising three resource 
speakers delivered presentations from their own 
countries. In each phase of the course, there were 
five country groups of 20 participants each. Each 
of the country groups were moderated by a 
country project coordinator in each GDLN 
center. The presentations of resource speakers 
were interactive, each group of participants made 
presentations to share their experience. 

A multi-country two-hour video conference on 
South Asia Regional Collaboration On IT 
Enabled Services. 

A multi-country video conference South Asia 
Regional Collaboration On IT Enabled 
Services- discussion (connecting the World 
Bank Headquarters in Washingten, DC with the 
South Asian countries of Bangladesh, Bhutan, 
India, Nepal, Pakistan, and Sri Lanka) was held 
on 10 March, 2011. The multi-country video 
conference is part of a series of South Asian 
regional cooperation GDLNs organized by the 
World Bank with an objective to initiate and 
enrich dialogue among the various stake holders 
as well as to bring forward actionable steps 
towards progress on a diverse range of issues of 
regional cooperation in South Asia. The goal is to 
build understanding/deepeo knowledge among 
the stakeholders including policy makers and 
civil society, on the opportunities, challenges and 
the path leading to more effective cooperation in 
the South Asia region. 

., 
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Bangladesh Global Development learning Center 
from 20-23 July 2010. Engr. Horeodra Nath 
Ghosh coordinated the event for Bangladesh 
participated by 23 participants of diifereot Public 
and Private EnteJprises invited by NPO, Dhaka. 

This workshop aimed to enhance participants' 
understanding of the key concepts in a modem 
food safety and food traceability system, and the 
food traceability standard IS022005:2007 inteo~ 
requirements, and applications and equip the 
participants with the knowledge and skills to 
implement a modem food traceability system to 
meet IS022005:2007 requirements and with 
critical success factors in the food industry. 

The Countries connected by Video Conference 
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were Bangladesh, India, Nepal, Pakistan, and Sri 
Lanka. 

Picture: Groop discussioo and Coootry 
Presentation 

Dialogue on SCALING UP NUTRITION IN 
SOUTHASIA 

A two-hour video conference discussion on 
scaling up nutrition in South Asia was held on 16 
September 2010 from 4:00pm to 6:00pm. The 
event connected World Bank Headquarter, 
Washington DC with the GDLN Centers at 
Colombo, Delhi, Dhaka, Islamabad, Katmaodo, 
and Kabul World Bank Country Office. 

Meera Shekar, Lead Health and Nutrition 
Specialist in the World Bank made a keyoote 
presentation. Followed by open discussion, 
wherein the participants from the countries of the 
Region shared experiences, challenges and 
solutions. 

APO e-Learning Program on Total Quality 
Management (TQM) for the Service Industry 

This course was organized By Asian Productivity 
Organization (APO) in collaboration with 
National Productivity Organization (NPO) 
Bangladesh and the Global Development 
Learning Network (GDLN) of the World Bank 
platform on 4-7 Oct 2010 at BRAC University 
Video Coofereoce Ceotre. 

In today's world, organizations are facing 
growing challenges from global competition and 
the needs of increasingly sophisticated 
customers. Sensing the need to improve the 
product or service quality, most organizations are 
applying various improvement methods in the 
hope of achieving the required growth aod also 
greater proliL 

One of the methods deemed necessary to 
improve the product or service quality in 
organizations is through the implementation of 
Total Quality Maoagemeot (TQM). TQM which 
has shown great success in manufacturing 
companies is now being rapidly adapted to 
service organizations, due to the nature of service 
industries in terms of its customer orientation. 
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AyeshaAb 

In 2010 BRAC University Ayesha Abed Library 

continued to make progress towards the 

realization of the key strategies designed to 

improve support for the University's learning, 

teaching and research activities. The library has 

developed and improved its core services and 

products this year. In 2010, 2059 books added to 

the main collection through purchasing. The 

library was able to extend the range and depth of 

the collection through the subscribing to 

thousands of e-journals and databases via PERI 

under the Bangladesh INASP PERI consortium 

program. Library has also subscription of a 

number of other databases such as JSTOR, 

eGranary, AGORA, HINARI, OARE. 

Several initiatives were taken throughout this 

year. The main objective of these initiatives was 

to develop our library a 21st Century world-class 

Knowledge Resource Centre and provide 

innovative services and collections to the 

teaching, learning and research communities. 

The library conducted 51 Information literacy 

classes for 1255 students and faculties. The main 

purpose of the sessions was to acquaint students 

and faculties with the information sources, 

resources and techniques to retrieve resources as 

per their needs. The library staff attended several 

training and workshop in order to improve their 

professional and technical skills. 

Project Implemented in 2010 

This year BRACU Library has successfully 

implemented a project entitled "Implementing 

next generation Open Source Discovery tool 

VuFind at BRAC University Libraries", 

(http://library.bracu.ac.bd/vufind/) funded by 

INASP, UK. VuFind is open source software 
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Library 

which was selected as the preferred Search and 

Discovery interface for BRAC University 

Libraries. The project duration was May 2010 to 

January 2011. 

Objective of the Project 

The main objective of this project was to better 

integrate all of the library's resources and to 

provide a clean, consistent interface for the users. 

Other specific objectives are: 

• To access and discover information m 

a robust, distributed digital environment 

through an open source federate tool 

• To enable users to search and browse through 

all library resources (Catalogue, Institutional 

Repository and other database and e­

journals.) 

• To improve the ability to parse, contextualize, 

and interpret search results through better 

interface design 

• To provide a clean, consistent and single 

interface 

• To increase access to library resources 

• To eliminates need to repeat same search 

multiple times 

• To reduce time needed to find information 

Project Outcomes 

• Intuitive searching across many collections in 

the BRACU Library. BRAC University has 

successfully integrated Koha (12,000), 

Dspace (629) and e-journals (46,158) with 

VuFind Discovery tool. 

, 
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• BRAC University is the first university who 
has integrated KOHA and Dspace with 
VuFind and has build a Koha- VuFind Driver 
which is available at current development 
trunk https:// vufind.svn. sourceforge.net/ 
svnroot/vufind/trunk/web/Drivers/Koha.php 

• VuFind enables BRACU to meet the needs of 
its users in terms of improved experience, 
and better search functionality. It will 
improve client satisfaction. 

• The addition of faceted search filtering by 
author, topic or format, signposting to 
alternative editions, tagging, personal listing 
and a variety of output options, will all 
increase the ability of our users to find and 
utilize library resources, and help promote 
our digital collections. 

• Enhanced Web 2.0 functionality. Now users 
can tag records, leave comments, add to 
favorites RSS feeds. 

Financial 

• The success of this project is that other 
universities including the INASP PERil 
Consortium institutes across the country can 
also implement and similarly enjoy the 
benefits of this discovery tool. 

• The University has also build expertise in the 
implementation of the software and is now in 
a position to offer both implementation 
consultancy and software support services to 
other institutions 

• Step by step documentation of VuFind 
installation, customization, integration with 
KOHA and Dspace has been prepared. 

• Any institute which is considering 
implementation VuFind, or another open­
source discovery platform, is likely to benefit 
from the experiences of this discovery tool 
project. 

• Data quality has been Improved 

sistance 

BRACU provided a number of scholarships and financial assistant form students. These supports were 
available to students who: 

• Performed well in their HSC/SSC or 0/ALevels prior to Joining BRACU 
• Performed well in BRACU 
• BRAC-FORD students 
• Children of BRAC employees 
• Had others siblings studying at BRACU 
• Were physically challenged 
• Were fmancially Disadvantaged (need basis) 

Financial Aid 2009-2010 

Particular 

Full tuition waiver 

Partial Waiver 

Full tuition waiver from scholarship Endowment fund 

Living allowance to students 

Total 

I 188 

I 

r 
L 

2009-2010 

99,75,827/-

1,97,18393/-

33,08,125/-

9,14,353/-

3,39,16,698/-
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